PERFOMANCE AGREEMENT

Entered into by and between

MR GAFANE L.A

ACTING MUNICIPAL MANAGER

And

MR MAPHORU D

ACTING EXECUTIVE MANAGER: PLANNING AND LED

FOR THE FINANCIAL YEAR: 2020/2021




PERFORMANCE AGREEMENT
ENTERED INTO BY AND BETWEEN:

The Municipality of Lepelie-Nkumpi herein represented by Mr Gafane L.A in his capacity
as the Acting Municipal Manager (hereinafter referred to as the Employer or Supervisor)
and Mr Maphoru D , Acting Executive Manager: Planning and LED of the Municipality of

Lepelle-Nkumpi (hereinafter referred to as the Employee).
WHEREBY IT [S AGREED AS FOLLOWS:

1. INTRODUCTION

1.1 The Employer has entered into a contract of employment with the Employee in
terms of section 57(1)(a) of the Local Government: Municipal Systems Act 32 of
2000 (“the Systems Act”). The Employer and the Employee are hereinafter

referred to as “the Parties”.

1.2 Section 57(1)(b) of the Systems Act, read with the Confract of Employment
concluded between the parties, requires the parties to conclude an annual

performance Agreement.

1.3 The parties wish to ensure that they are clear about the goals to be achieved,
and secure the commitment of the Employee to a set of outcomes that will

secure local government policy goals.

1.4  The parties wish to ensure that there is compliance with Sections 57(4A), 57(4B)
and 57(5) of the Systems Act.
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2. PURPOSE OF THIS AGREEMENT
The purpose of this Agreement is to —
2.1. Comply with the provisions of Section 57(1)(b),(4A),(4B) and (5) of the Systems

Act as well as the Contract of Employment entered into between the parties;

2.2. Specify objectives and targets established for the Employee and to
communicate to the Employee the Employer's expectations of the Employee’s

performance expectations and accountabiiities;
2.3 specify accountabilities as set out in the Performance Plan (Annexure A);
2.4 monitor and measure performance against set targeted outputs;

2.5. Use the Performance Agreement and Performance Plan as the basis for
assessing the suitability of the Employee for permanent employment and/or to
assess whether the Employee has met the performance expectations applicable to
his/her jab;

2.6. Appropriately reward the Employee in accordance with the Employer's

performance management policy in the event of outstanding performance; and

2.7. Give effect to the Employer's commitment to a performance-orientated

relationship with the Employee in attaining equitable and improved service delivery.

3. COMMENCEMENT AND DURATION
3.1 This Agreement will commence on the 01 July 2020 and will remain in force until 30
June 2021 where after a new Performance Agreement, Performance Plan and Personal
Development Plan shall be concluded between the parties for the next financial year or

any portion thereof.
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3.2 The parties will review the provisions of this Agreement during June each year. The
parties will conclude a new Performance Agreement and Performance Plan that
replaces this Agreement at least once a year by not later than the beginning of each

successive financial year.

3.3 This Agreement will terminate on the termination of the Employee’s contract of

employment for any reason.

3.4 The content of this Agreement may be revised at any time during the

abovementioned period to determine the applicability of the matters agreed upon.

3.5 If at any time during the validity of this Agreement the work environment alters
(whether as a result of government or council decisions or otherwise) to the extent that
the contents of this Agreement are no longer appropriate, the contents shall

immediately be revised.
4. PERFORMANCE OBJECTIVES
4.1 The Performance Plan (Annexure A) sets out-

4.1.1 The performance objectives and targets that must be met by the
Employee; and
4.1.2 The time frames within which those performance objectives and targets must be

met.

4.2 The performance objectives and targets reflected in Annexure A are set by the
Employer in consultation with the Employee and based on the Integrated Development
Plan and the Budget of the Employer, and shall include key objectives; key performance

indicators; target dates and weightings.
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4.3 The key objectives describe the main tasks that need to be done. The key
performance indicators provide the details of the evidence that must be provided 1o
show that a key objective has been achieved. The target dates describe the timeframe
in which the work must be achieved. The weightings show the relative importance of the

key objectives to each other.

4.4 The Employee’s performance will, in addition, be measured in terms of contributions

to the goals and strategies set out in the Employer’s Integrated Development Plan.
5. PERFORMANCE MANAGEMENT SYSTEM

5.1 The Employee agrees to participate in the performance management system that
the Employer adopts or introduces for the Employer, management and municipal staff of

the Employer.

5.2 The Employee accepts that the purpose of the performance management system
will be to provide a comprehensive system with specific performance standards to assist

the Employer, management and municipal staff to perform to the standards required.

5.3 The Employer will consult the Employee about the specific performance standards
that will be included in the performance management system as applicable to the
Employee.

6. The Employee agrees to participate in the performance management and

development system that the Employer adopts.
8.1 The Employee undertakes to actively focus towards the promotion and

implementation of the KPAs (including special projects relevant to the employee’s

responsibilities) within the local government framework.
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6.2 The criteria upon which the performance of the Employee shall be assessed shall
consist of two components, both of which shall be contained in the Performance

Agreement.

6.2.1 The Employee must be assessed against both components, with a weighting of
80:20 allocated to the Key Performance Areas (KPAs) and the Core Managerial

Competencies (CMCs) respectively.

6.2.2 Each area of assessment will be weighted and will contribute a specific part to the

tota!l score.

6.2.3 KPAs covering the main areas of work will account for 80% and CMCs will

account for 20% of the final assessment.

6.3 The Employee’s assessment will be based on her performance in terms of the
outputs/ outcomes (performance indicators) identified as per attached Performance
Plan (Annexure A}, which are linked to the KPA's, and will constitute 80% of the overall

assessment result as per the weightings agreed to between the Employer and

Employee:
Municipal Financial Viability and Management Number of progress reports provided on financial
recovery plan
3% % of departmental budget spent 100%
Good Governance and Public Participation 6% Number of IDPs reviewed and approved by Council 01
6% Number of SDBIP developed and approved by the 01
Mayor within 28 days after approval of IDP and
Budget
2% Number of SDBIP reviewed and approved by 01
Coungil.
2% Number of Annual Performance Report compiled and | 01
submitted to Auditor General
2% Number of Annual Reports prepared and approved 01
by Council.




2% Number of Quarterly Performance Reports compiled | 04
and submitted to Council
Municipal Transformation 2% Number of reports compiled on management of 04
personnel and leave
Local Economic Development 2% Number of reports compiled on CWP and EPWP 04
jobs creation
10% Number of reports on business support, tourism 04
development and job creation compiled
5% Number of reports on business support, tourism and | 04
land development compited(Transaction Advisor)
Spatial Rational 10% Number of reports compiled on prevention of illegal 04
land invasion within Lebowakgomo
4% Number of hectares of land acquired 7786 0588
hectors
4% Number of km of sfreets surveyed for zone A and F 5km
3% Number of Building Controi Pelicies developed and 01
approved by Council
2% Number of building inspections conducted 04
2% Number of supplementary vajuation roil compiled and | 01
approved by
10% Number of newly acquired properties registered in 200
municipality's name
80%

TOTAL

8.4 The CMCs will make up the other 20% of the Employee’s assessment score. CMCs

that are deemed to be most critical for the Employee’s specific job should be selected

from the list below as agreed to between the Employer and Employee:

CORE COMPTENCY REQUIREMENTS FOR EMPLOYEES

CORE MANAGERIAL COMPETENCY v WEIGHT
Strategic Capability v 4%
Programme and Project Management v 1%
Financial Management v 3%
Change Management

Knowledge Management

Service Delivery Innovation

Problem Solving and Analytical thinking v 4%

Peopie and Diversity Management

D




Client orientation and Customer Focus

4%

Communication

Accountability and Ethical Conduct

Policy Conceptualization and implementation

2%

Mediation Skills

Advanced Negotiation Skills

Advanced Influencing Skills

Partnership and Stakeholder relations

2%

Supply Chain Management

Total

20%

7. EVALUATING PERFORMANCE

7.1 The Performance Plan (Annexure A) fo this Agreement sets out —

7.1.1 The standards and procedures for evaluating the Employee’s performance; and

7.1.2 The intervals for the evaluation of the Employee’s performance.

7.2 Despite the establishment of agreed intervals for evaluation, the Employer may in
addition review the Employee's performance at any stage while the contract of

employment remains in force.
7.3 Personal growth and development needs identified during any performance review
discussion must be documented in a Personal Development Plan as well as the actions

agreed to and implementation must take place within set time frames.

7.4 The Employee’s performance will be measured in terms of contributions to the goals

and strategies set out in the Employer’s IDP.
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7.5 The annual performance appraisal will involve:

7.5.1 Assessment of the achievement of results as outlined in the performance plan:

(a) Each KPA should be assessed according to the extent to which the specified
standards or performance indicators have been met and with due regard to ad hoc
tasks that had to be performed under the KPA.

(b) An indicative rating on the five-point scale should be provided for each KPA.

(c) The applicable assessment rating calculator (refer to paragraph 7.5.3 below) must

then be used to add the scores and calculate a final KPA score.
7.5.2 Assessment of the CMCs

(a) Each CMC should be assessed according to the extent to which the specified

standards have been met.
(b) An indicative rating on the five-point scale should be provided for each CMC.

(c) The applicable assessment rating calculator (refer to paragraph 7.5.1) must then be

used to add the scores and calculate a final CMC score.
7.5.3 Overall rating

An overall rating is calculated by using the applicable assessment-rating calculator.

Such overall rating represents the outcome of the performance appraisal.

7.6 The assessment of the performance of the Employee will be based on the following
rating scale for KPA’s and CMCs:
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Level

Terminology

Description

Rating

Outstanding

Performance

Performance far exceeds the standard
expected of an employee at this level. The
appraisal indicates that the Employee has
achieved above fully effective results against
all performance criteria and indicators as
specified in the PA and Performance plan
and maintained this in all areas of

responsibility throughout the year.

Performance
significantly
above

expectations

Performance significantly

Above expectations

Performance is significantly higher than the
standard expected in the job. The appraisal
indicates that the Employee has achieved
above fully effective results against more than
half of the performance criteria and indicators
and fully achieved all others throughout the

year.

Fully
Effective

Fully effective Performance fully meets the
standards expected in all areas of the job.
The appraisal indicates that the Employee
has fully achieved effective results against all
significant performance criteria and indicators

as specified in the PA and Performance Plan.

Not Fully

effective

Performance is below the standard required
for the job in key areas. Performance meets

some of the standards expected for the job.
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The review/assessment indicates that the
employee has achieved below fully effective
results against more than half the key
performance criteria and indicators as

specified in the PA and Performance Plan.

Unacceptable

performance

Performance does not meet the standard
expected for the job. The review/assessment
indicates that the employee has achieved
below fully effective results against almost all
of the performance criteria and indicators as
specified in the PA and Performance Plan.
The employee has failed to demonstrate the
commitment or ability to bring performance
up to the level expected in the job despite
management efforts to encourage

improvement.

7.7 For purposes of evaluating the performance of the Employee, an evaluation panel

constituted by the following persons will be established —

7.7.1 Municipal Manager

7.7.2 Chairperson of the Audit Committee;

7.7.3 Ward committee member (on a rotational basis), where applicable;

7.7.4 Member of the Executive Committee; and

7.7.5 Municipal Manager from another Municipality.

. ¥




8. SCHEDULE FOR PERFORMANCE REVIEWS

8.1 The performance of each Employee in relation to hisfher performance agreement
shall be reviewed on the following dates with the understanding that reviews in the first
and third quarter may be verbal if performance is satisfactory:

First quarter: July — September 2020

Second quarter: October — December 2020

Third quarter: January — March 2021

Fourth quarter: April — June 2021

8.2 The Employer shall keep a record of the mid-year review and annual assessment

meetings.

8.3 Performance feedback shall be based on the Employer's assessment of the

Employee's performance.

8.4 The Employer will be entitled to review and make reasonable changes to the
provisions of Annexure “A” from time to time for operational reasons. The Employee will

be fully consulted before any such change is made.
8.5 The Employer may amend the provisions of Annexure A whenever the performance

management system is adopted, implemented and/or amended as the case may be. In

that case the Employee will be fully consulted before any such change is made.
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9. DEVELOPMENTAL REQUIREMENTS

The Personal Development Plan (PDP) for addressing developmental gaps is attached

as Annexure B.

10. OBLIGATIONS OF THE EMPLOYER

10.1 The Employer shall —

10.1.1 Create an enabling environment to facilitate effective performance by the

employee;

10.1.2 Provide access to skills development and capacity building opportunities;
10.1.3 Work collaboratively with the Employee to solve problems and generate solutions

to common problems that may impact on the performance of the Employee;

10.1.4 on the request of the Employee delegate such powers reasonably required by
the Employee to enable him/ her to meet the performance objectives and targets

established in terms of this Agreement; and

10.1.5 Make available to the Employee such resources as the Employee may
reasonably require from time to time assistance to meet the performance objectives and
targets established in terms of this Agreement.

11. CONSULTATION

11.1 The Employer agrees to consult the Employee timeously where the exercising of

the powers will have amongst others —

11.1.1 A direct effect on the performance of any of the Employee’s functions;




11.1.2 Commit the Employee to implement or to give effect to a decision made by the

Employer; and

11.1.3 A substantial financial effect on the Employer.

11.2 The Employer agrees to inform the Employee of the outcome of any decisions
taken pursuant to the exercise of powers contemplated in 11.1 as soon as is practicable
to enable the Employee to take any necessary action without delay.

12. MANAGEMENT OF EVALUATION OUTCOMES

12.1 The evaluation of the Employee’s performance will form the basis for rewarding

outstanding performance or correcting unacceptable performance.

12.2 A performance bonus of 5% to 14% of the inclusive annual remuneration package

may be paid to the Employee in recognition of outstanding performance.

12.3 The Employee will be eligible for progression to the next higher remuneration
package, within the relevant remuneration band, after completion of at least twelve
months (12) service at the current remuneration package on 30 June (end of financial
year) subject to a fully effective assessment.

12.4 In the case of unacceptable performance, the Employer shall -

12.4.1 Provide systematic remedial or developmental support to assist the Employee to

improve his or her performance; and

12.4.2 After appropriate performance counselling and having provided the necessary

guidance and/ or support as well as reasonable time for improvement in performance,
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the Employer may consider steps to terminate the contract of employment of the

Employee on grounds of unfitness or incapacity to carry out his or her duties.

13. DISPUTE RESOLUTION
13.1 Any disputes about the nature of the Employee’s performance agreement, whether
it relates to key responsibilities, priorities, methods of assessment and/ or any other

matter provided for, shall be mediated by -

13.1.1 The MEC for local government in the province within thirty (30) days of receipt of

a formal dispute from the Employee; or

13.1.2 Any other person appointed by the MEC.

13.2 In the event that the mediation process contemplated above fails, clause 19.3 of

the Contract of Employment shall apply.

14. PERSONAL DEVELOPMENT PLAN: 2020/2021

Competency to be | institution Responsibility | Time Expected Outcome
addressed Frame
Statistics University of HRM 2020/2021 | Competent
Witwatersrand
Project Management University of HRM 2020/2021 | Competent
Pretoria
15. GENERAL

15.1 The contents of this agreement and the outcome of any review conducted in terms

of Annexure A may be made available to the public by the Employer.
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15.2 Nothing in this agreement diminishes the obligations, duties or accountabilities of
the Employee in terms of his/ her contract of employment, or the effects of existing or

new regulations, circulars, policies, directives or other instruments.

Thus done and signed at Qe Cendey on the 3@\6%\ ....... 2020

@\'ﬁ 2o lob l Dode

Acting Executive Manager: Signature Date

] 2o to& ‘ a{:ac.

Acting Municipal Manager: Signature Date
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table, [human |control ftionof |on formalization on ess  lon ess  |on ess [on ss
effectiv [settlemspatial  existing [amend of Zone F and amend |Reporfamend |Reporamend |Reporfamend |Report
e and ent planning, lsettleme ment Industrial ment offts ment oflts ment ofjts ment of|s
efficientioutcomiland use |nis. and area by June zone F zone F zone F zone F
Local €% manage formali 2021 and A and 1A and A and [A
govern m:m_.;_ and ation extensi extens] extensi extensi
evelop on on on on
MWM”M m B.mﬁ m,ﬂ mN:o a:m .::Q:m: .e:acm# .c:acm: .::n_cm:
within Industri ial ial ial ial
the area) area) area) area)
municipa al area settlem settlem settlem settlem
lity ent per ent per ent per ent per
quarier quarter quarter quarter
Pledt|Spatial ResponiActions|To guide jAmendm Numbe [n/a Reports 0 5 km of R00.0 n/a nfa |nfa n/a [SurveyiReporSurveyi Report
4 Rationalsive, [supportjmonitor lent and |r of km streets ng of (s ngof s
ie accoun live to  and formalizalof surveyed by 2.5Kkm 2. 5km
table, |human |conirol tion of [streets June 2021 of of
effectiv jsettlem spatial  lexisting Isurvey streets streets
e and [ent planning, lsettleme ted for at Zone at Zone
mmwomm:ﬁo:ﬁooa land use |t zone A A F
Local [°° manage and F
govem ment and
develop
ment
ment
system within
the
municipa
lity
Pled1|Spatial [Respon|Actions [To guide,[Monitor, iNumbe n/a Reports (34 96 building (R00.0 24 Repori24 Repori24 Repor24 Report
5 Rationalsive, |supporimonitor [regulate | of inspections building|t buildingt buildingt building
iveto jand conducted inspecti inspecti inspecti inspecti
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le accoun jhuman controt  jand building per annum on on
table, |settlem|spatial contrel |inspecti conduc conduc conduc
affectiv |ent planning, buildings [ons ted per ted per ted per
e and |outcom|land use construct|conduc quarter quarter quarter
efficient®S manage jion fed
Local ment and
overn develop
ment B.mi
system within
the
municipa
lity
Spatial |[ResponjActions|To guide,Monitor, [Numbe 01 Building Present PresentMinut jApprov [Council
Rationajsive, !supportimonitor |regulate |r of Contro! Policy report|ation of ation of les al/Disa resoluti
la accoun |ive to  Jand and Buildin developed draft draft pproval (on
table, |human control control |g and approved policy policy of 01
effectiv setilemspatial  lhyildings (Control by Council by to to building
e and lent planning, l~anstruct|Policies June 2021 Manag Econo control
efficientoutcom land use jn, Hevelo ement mic policy
es manage on Cluster b
Local ment and ped building Portfoli Owc:o:
qovern and
ent develop epprov control oon by end
ment building of June
system within ed by control 0021
the Council
municipa
lity
Spatial Respon|Actions|To guide, Provide |[Numbe 01 n/a Approv [Approfnfa n/a
Rationalsive, |supportimonitor real r of supplementar al of 01jved
le accoun ive to  jand estate  [supple y valuation supple jsuppl
table, |human control property mentar roll compiled mentar l[emen
settlem spatial i by end of Vi tary
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effectiv jlent planning, manage waluatio n third quarter valuati [valuat
e and |outcomlland use ment for In roll on roll fion
efficient/es manage [the compile by end jroll
Local ment and Municipa d of third
govern develop ity quarter
ment ment
within
system e
municipa
lity
Pled1|Spatial Respon|Actions|To guide,|Provide |Numbe |n/a Deeds 519 200 newly R803 907_|ldentificland |Registr{Deed n/a nfa |nfa n/a
8 Rationalsive, |supportmonitor jreal r of search acquired 00 ation ofjaudit jation |s
e accoun |ive to  fand estate  |newly report/Tit properties propertireport 200 of |searc
table, (human [control property [acquire le deeds registered in es not identifieh
effectiv [Settlem spatial  |manage |d municipality’s register d report
e and [ent planning, ment for broperti name by June ed in properil/Title
officientOutcomiland use o es 2021 municip es with [deeds
Local (&% Manage nunicipalregister al _um.mam
govern “Jmm,M_Msa lity ed in name Office
ment P municip
ment o
system Wwithin ality’s
the name
municipa
lity
Pled1|Spatial Respon|Actions|To Monitor [Numbe nfa Attendan |0 4 Transport |R0O0.0 n/a nfa [n/a nfa |nfa n/a |Approv [Approv
9 Rationajsive, |supporticoordinatimpleme |r of ce Foum 201 |edITP
e accoun|iveto |eand |ntation of{Transp register meetings ITP by fand
table, huMan promote |Integrate jort and coordinated Councillcouncil
effectiv [Setliemigare. d Forum minutes per annum per resoluti
eand " accessibl[Transpor|meetin annum on
outcom
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efficientles tPlan. gs
coordin
ated
Pled2 |Good Improv Monitorin|Perceniin/a Progress|95%  |100% of R00.0 100% 100% |Progr [100% 100% [Progre
0 Govern e g of auditfage of report internal audit of of ess  |of of =
ance munici findings [internal findings internal internal report|internal internaljreport
pal audit addressed on audit audit audit audit
financi queries a quarterly finding findings finding finding
al and attende basis S addres S S
admini d and addres sed addres addres
strative respon sed quarterl sed sed
capabili ded to quarterf y quarteri quarterl
ty on a Y y y
quarterl
y basis
Pled? Good Improv Monitorin|Percentn/a Progress 95% 100% of RO0.0 100% 100% |Progr |100% 100% {Progre
1 (Govern e g of age of report AGSA of of ess |of of SS
ance munici fresponselAGSA  |AGSA findings AGSA AGSA [report|]AGSA AGSA [report
pal qgueries |queries addressed on finding findings finding finding
financi attende a quarterly S addres S S
at and d and basis addres sed addres addres
efficientadmini respon sed quarter! sed sed
strative ded fo quarterl y quarterl quartert
capabili on a y v y
ty quarterl
y basis
PledZ Good Improv Monitorin|Percentn/a Progress!100% [100% of R00.0 100% 100% |Progr {100% 100% |Progre
2 Govern e g of risk [age of report risks of risks of risks jess  |of risks of risks ss
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0 . :
accoun [munici responsejqueries zmxﬂ mitigated on mitigat [report mitigat [report|mitigat |report
table, ipal S mitigat a quarterly ed on a ed on a ed ona ed on a
effectiv financi ed on a basis quarter! quarterl quarterl quarterl
e and |al and quarterl v basis v basis v basis y basis
efficientladmini y basis
local |strative
govern |capabili
ment |ty
system
Pled2Good [Respon/improv Provide |MonitorinPercentn/a Progress 0% 100% of R00.0 100% [Progr [100% |Progr [100% [Progr [100% (Progre
3 Governsive, e prompt gthe  |age of report mscoa of ess  jof ess jof ess  jof ss
ance @ccoun [munici responselimpleme lmscoa phases mscoa |reportjmsceoa |reportjmscoa [report[mscoa [report
table, |pal S ntation of phases implemented phases phases phases phases
effectiv [financi mSCOA implem on a quarterly implem implem implem implem
e and |al and ented basis ented ented eted on eted on
efficientadmini oh a on a a a
. on a
local |strafive quarterl quarterl quarterl quarterl
govern icapabiti n_:m%.m_._ y basis y basis y basis y basis
ment ity v basis
sysiem
Pled? [Financi Responimprov Provide [MonitoriniPercentn/a Progress|[100% [100% of R00.C 100% |Progr |[100% |Progr|100% [Progr|100% [Progre
4 al sive, |e prompt |g of age of report budget spend of ess |of ess |of ess |of s
Viabilityzccoun |munici responsedepartm budget on a quarterly budget [report|budget |reportfbudget reportlbudget report
and table, |pal S ental spend basis spend spend spend spend
manag [effectiv financi Budget |y on a on a on a ona
ement |e and |al and quarterl quarteri quarter! quarter!
" . quarter] ; ; ; ;
efficientladmini - v basis v basis v basis y basis
. y basis
local Istrative
govern |capabili
ment |ty
system
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rs
Pled2!Good |Responiimprov [Provide |Coordina Numbe [n/a Minutes (36 12 Portfolio  [RO0.0 03 Minut 03 Minut |03 Minute
5 Govern sive, e prompt ftion of jr of meetings Portfoli [es Portfoli Portfoli fes Portfoli |s
ance |accoun munici response|Portfolio |Portfoli coordinate o o] 0 (o]
table, |pal s meetingsiy per annum meetin meetin meetin meetin
effectiv [financi Meetin gs gs s gs
e and [aland 9s coordin coordin coordin coordin
efficientadmini Coordi ated ated ated ated
local |strative per per per per
igovern |capabili nated quarter quarter quarter quarter
ment |ty
system
Pled |Financi|Responllmprov [Provide [MonitoriniNumbe [N/A Progress |03 02 projects |R00.0 Submis|Speci |AppointfAppoin/a nfa n/a n/a
26 @l sive, e prompt g of SCMyr of report implemented sion of [ficatiojment ofintme
Viabilityjaccoun [munici [responsejprocure |project as per specificn consult int
table, |pal S ment s in the approved ations freportjants  |letlers
effectiv financi plan brocure procurement to  Adve [and
eand [aland ment plan specific)t, contrac
efficientadmini olan (202072021 ation |Evalu tors
local |strative . financial year) commit [ation
govern |capabili implem tee & |and
ment |ty ented advert, |Adjud
system as per submis [icatio
approv sion to n
ed plan Bid  [report
Evaluatjs
ion and
Adjudic
ation
commit
tee
Pled {Financi|[Respon|lmprov [Provide MonitorinAmmouln/a UIFW 0 Ammount of |R0O0.0 Ammo [UIFWAmme UIFWAmmo [UIFW Ammo JUIFW
27 il sive, i@ prompt g of UIFW unt of [reportjunt of [reportjunt of |reportjunt of jreports
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Viabilitylaccoun imunici jresponselUIFW  nt of reports expenditure UIFW UIFW s UIFW s UIFW
table, ipal S expendit UIEW incurred per expend expend expend expend
effectiv [financi ure expend quarter iture iture iture iture
eand |aland iture incurre incurre incurre incurre
efficientadmini incurre d per d per d per d per
local m:mﬁ._,ﬁ. d per quarter quarter quarter quarter
govern |capabili quarter
ment 1y
system
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