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Private Bag x 5006, Thohoyandou, 0950

Invites applications from suitably qualified individuals to fill the following positions:
DEPARTMENT: CORPORATE SERVICES 
General Manager: Corporate Services
Appointment to this position is on a 5-year fixed –term employment contract, subject to 
the signing of a performance agreement contract. Remuneration package: remuneration 
package from R 932 548 / R1 078 089 / R 1 223 632 per annum (as per Upper Limit of Total 
Remuneration Package Payable to Municipal Managers and Managers directly accountable 
to the Municipal Manager, Government Gazette No: 42023 of 9 November 2018), Subject to 
the signing of an employment contract, a performance agreement and financial disclosure 
form for benefits and financial interests.
Requirements: • Bachelor Degree in Public Administration / Management Sciences / Law or 
equivalent • 5 years’ experience at Middle Management • Have proven successful management 
experience in administration • A valid Code 08/B driving license. Knowledge: • Good knowledge 
and understanding of relevant policy and legislation; • Good knowledge and understanding of 
institutional governance systems and performance management; • Good knowledge of corporate 
support services, including: Human Resources Management; Legal Services; Facilities and Fleet 
Management; Information Communication Technology; Council Support; Records Management; 
Payroll; Human Resources Development • Good knowledge of supply chain management 
regulations and the preferential procurement policy Framework Act ,2000 (Act No.5 of 2000); 
• Good governance; • Labour Relations Act, and other labour –related prescripts; • Legal 
background and human resources management; and • Knowledge of coordination and oversight 
of all specialised support functions. Key Performance areas: • Manage HR management, Human 
Resource Development, ICT and Records, Payroll, Council Support, Legal Service, Fleet and 
Facilities Management. • Provide secretarial services, administer by laws, and execute council 
resolutions. • Provide strategic support and oversee the provision of support services in all units 
within the directorate • Develop, review and manage the implementation of Human Resources 
strategies, plan policies and Procedures in line with National Policy Framework and Guidelines. 
• Provide strategic leadership in Human resources strategy implementation and Labour matters • 
Manage corporate services department’s budget • Compile monthly, quarterly, mid-term and annual 
reports in line with the legislative requirements for council and other organ of state. • The incumbent 
will perform the duties and functions as contained in section 55 of the Local Government Municipal 
System Act, 2000 (Act 32 of 2000) • Leading and managing staff and all related matters.
DEPARTMENT: TECHNICAL SERVICES
GENERAL MANAGER: TECHNICAL SERVICES
Appointment to this position is on a 5-year fixed –term employment contract, subject to 
the signing of a performance agreement contract. Remuneration package: remuneration 
package from R 932 548 / R1 078 089 / R 1 223 632 per annum (as per Upper Limit of Total 
Remuneration Package Payable to Municipal Managers and Managers directly accountable 
to the Municipal Manager, Government Gazette No: 42023 of 9 November 2018), Subject to 
the signing of an employment contract, a performance agreement and financial disclosure 
form for benefits and financial interests.
Requirements: An appropriate Bachelor of Science Degree/B-Tech in Engineering or equivalent 
* 5 years’ experience at middle management level, or as programme/project manager.* 3-4 years 
must be at professional / management level engineering management experience.* certificate 
of competency as required in terms of the General Machinery Regulations, 1988 or registration 
with a recognised relevant engineering professional body. Knowledge: Good knowledge and 
understanding of relevant policy and legislation. * Good knowledge and understanding of 
institutional government systems and performance management.*Must have extensive knowledge 
of the public office environment and * Must be able to formulate engineering master planning 
project management and implementation. Key Performance Areas: *Manage complex civil 
infrastructure projects from conceptualization, design contract management, quality assurance and 
compliance, and ensure their proper integration to the District’s overall plan (IDP).* Perform financial 
monitoring through commissioning, operations and maintenance to ensure effective and efficient 
functioning of the Department within the budgetary constraints of the municipality. *Manage the 
Municipality Grants eg MIG, MWIG, ACIP, RBIG and Expanded Public Works Programme, Manage 
Institutional and Social Development., Enhancement of Cost Recovery and reduction of water loss 
* oversee the management of all equipment and capital resources to ensure accountability by the 
Department: * Manage and source all the Department’s contracts and tenders according to the 
approval SLAs, Council requirements and procurement policy, ensuring adherence to the SLAs, 
terms of reference, letter of appointment and contracted project time lines as per project brief. 
* Lead and direct staff in the Department to ensure that they meet the objectives in line with the 
municipality’s requirements and resources constraints. *Manage, control and disciples staff within 
the Department: *Ensure the provision and management of a potable water supply and sanitation 
in the areas of the Municipality’s Jurisdiction, according to national guidelines, ensure disposal of 
Sewage affluent in line with the National guidelines.

Forward your applications to: The Municipal Manager; Vhembe District Municipality; Private 
Bag X 5006; Thohoyandou; 0950 or Hand Delivered to the Registry Office, Vhembe District 
Municipality, Old Parliament Building, Government Complex.
Application must be submitted on the prescribed application form for Senior Managers, obtainable 
on the website (www.vhembe.gov.za) accompanied by a comprehensive CV and certified copies 
of: identity document, driver’s license (where applicable) and qualifications.
Applications without the above will not be considered. Vhembe District Municipality reserves the 
right to / not to make appointments. If no response is received from Vhembe District Municipality 
within 90 days after the closing date, it must be regarded that your application was unsuccessful. 
Correspondence regarding the advertised positions will be limited to successful candidates only.
NB: All shortlisted candidates will go through security check. Fax and E-Mail applications will 
be not accepted. Applications received after the closing date and time will not be considered. 
Fraudulent qualifications or documentation will immediately disqualify an applicant. Direct or 
indirect canvassing for preferential treatment will lead to immediate disqualification of the relevant 
applicant.
Enquiries on the above should be directed to The Recruitment Officer at 015 960 2042 / 2232 / 
2233 / 2234.
Closing Date: 12 March 2020
NDOU T.S - MUNICIPAL MANAGER 

SATISO SELIYISENSI YEKUHLELWA KWETIBI, NEKUPHUMA KWEMOYA, SICELO SEKUGUNYATWA 
KUSETJENTISWA KWEMANTI KANYE NEKWETEMVELO MAYELANA NENDZAWO YEKULAHLA 

NEKULAPHA TIBI LETIBUNGOTI EPULAZINI NO. JJO1 LELISE DLUDLUMA (COMMERCIAL AREA), 
NGAPHANSI KUMASIPALA WASE NKOMAZI NAMASIPALA WASE EHLANZENI NGAPHAKATSI 
KWEMPUMALANGA YONKHONA LETAWUBE IHOLWA INKAPANI I WASTE WORK PTY(LTD).

REFERENCE NUMBER: 12/9/11/L20020510029/6/N

Satiso lesibekwe ngaphasi kwa Section 41 wemtsetfo wekulawula imvelo velonke mayelana nesicelo selayisensi yekulawula 
imvelo ledzinga kuhlatiywa nekuhleleka kwemvelo. Umtsetfo 39 wa 2008 we tibi lophatselene netento tekuhlela tibi lobhalwe 
ngaphasi kwesigaba A na B we satiso sahulumende sesi 921. Lokunye lokunyenti mayelana nalesicelo kuniketwe ngaphasi 

kokulawulwa kwemvelo velonke, lokuphatselene ne khwalithi yokuphuma kwe atmospheric yekhwalithi yemoya lechaza 
tento letibekiwe ngaphasi kwemtsetfo loshiwo ngaphambililini. Kokugcina satiso siniketwe ngaphasi kokulawulwa kwemvelo 

livelonke kumtsetfo 107 wa 1998 wesicelo sekuvunyelwa naletiphatselene nemvelo mayelana ne EIA. Satiso siphindze 
sibekwe kumtsetfo wemanti velonke mayelana nesicelo selayisensi yekusebentisa emanti.

Secelo lesingenhla selayisensi yekulawulwa kwetibi, kuphuma kwemoya nekuvumela i Waste Work Pty Ltd ekuneseni neku 
citsa lekuphatselene nekuphepha mayelana netibi letibungoti netibi letijwayelekile. Indzawo itawuba kumasipala wase 

Nkomazi nakumasipala wase Ehlanzeni ngaphasi kwesifundzate sase Mpumalanga futsi ilayisensi yekulawula tibi 
neyekuphuma kwemoya itawufakwa kumnyango welive letemvelo, mahlatsi kanye nekudoba. Ngeskhatsi ilayisensi 

yekusentjentiswa kwemanti itawufakwa kumnyango wetemanti netekutfutsa kwendle kute tibukwe kabanti bese kutsatfwa 
sincumo mayelana nekunikwa ilayisensi yekulawulwa kwetibi.

Tento letibhaliwe mayelana nekuphatswa kwemvelo ngemigomo yavelonke yekulawula imvelo ngalokusemtsetfweni 
ngaphambi kwemtselela wekuhlolwa kwemtsetfonqubo wemvelo GN325 ngaphasi kwesatiso sesibili. Loku lokubhalwe 

ngentasi misebenti lekudzingeka kutsi yentiwe.

Umsebenti 15: imvume yekusebentisa indzawo lenga nga 20 ema Hectare
Tindlela tekulawula tibi letibhalwe ngaphasi kwemnyango wekulawula tibi kanye 
nemvelo kumtsetfo 59 wa 2008.

• GN 921 of 2013 Sigaba A (1):  Kubekwa kwetibi letijwayelekile emachibini
• GN 921 of 2013  Sigaba A: 3(3) kuphindza kusetjentiswe kabusha nekutfola tibi letijwayelekile endzaweni  
    lesebenta ngetulu kwa 500m^3 ngaphandle kokuphindza kusetjentiswa  
    lokutsatsa incenye yonkhe yetincubo tangaphatsi tekukhicita endzaweni  
    leyodvwa
•  GN 921 of 2013  Sigaba B: 4(4): kubekwa kwetibi letibungoti ngetulu kwelithani lelilodvwa-1 ngelisuku  
    kubalwa ngekwesilinganiso senyanga; kusebentisa noma ngiluphi luhlobo  
    lokuphatsa  ngaphandle kokuphaftwa kwemanti langcolile noma indle.
• GN 921 of 2013  Sigaba B 4 (6):  Ukulapha kungcola kwetibi letijwayelekile ngokweqile ngelisuku kubalwa  
    ngekwesilinganiso senyanga; kusetjentiswa noma ngiluphi luhlobo  
    lokwelashwa
• GN 921 of 2013  Sigaba B (7):  Linani letibi letibungoti letilahlwako emhlabatsini
• GN 921 of 2013  Sigaba B (8):  kulahlwa kwetibi letijwayelekile letisemhlabeni longa nga 200m2 futsi  
    letinesisindvo leseca 25 000 ema Ton
• GN 921 of 2013  Sigaba B (10)  Kwakhiwa kwendzawo letawulawula tibi mayelana nemisebenti lebhalwe  
    ku sigaba B  waloluhlelo.
    Ngokuphatselane nekulawula kwetemvelo kuvelonke: isentfo sekhwalithi  
    yemoya nemisebenti lelandzelako idzinga ilayisense yekuphuma  
    kwemoya.
• Sigaba 8- sigaba lesincane se-8.1:   Nekulahlwa kokungcola lokuyingoti nalokutayelekile.

Emanti asetjentiswa kufaka sicelo ngakwesigaba 21 se-NWA
 • Sigaba 21 (a) Kutsatsa emanti  lakutfolakala khona emanti.
 • Sigaba 21 (b) Sekugcina emanti.

Lamagcembu lane ntshisakalo futsi latsintsekako aniketwa sikhatsi sekuphawula kusukela mhlaka  24 Indlovana 
2020 kufi ka ku 24 Indlovulenkhulu 2020. Umbiko losalungiswa lotawuba khona utawutfolakala  endzaweni yase  

eEmbombom Primary school kute utawuphawula, futsi  i-Imeyili itawutfunyelwa kulababhalisile I&APS 
ngekwesicelo ngasinye.

Lesatiso sitsatsa indzawo yalesatisa lesivetwe ephephandzabeni mhla tiyi mfi ca ngenyanga  ya bhimbidvwsana 
emnyakeni wa 2020 ephephandzabini I corrida gazette.

Lepelle-Nkumpi Local Municipality is situated in the Capricorn District Municipality of Limpopo Province. The Municipalityboost great tourism 
development potential and also ever increasing discovery of both underground and surface mineral deposits. It is also the seat of the Limpopo 
Provincial Legislature and situate south east of Polokwane.

MUNICIPAL MANAGER’S OFFICE
MUNICIPAL MANAGER

Fixed –term employment contract for two (2) years and the incumbent shall be expected to sign an employment contract, a performance
agreement and complete the disclosure of fi nancial interest form.
ANNUAL TOTAL REMUNERATION PACKAGE: R1 038 509.00 (minimum) or R1 193 690.00 (midpoint) or R1 348 869.00
(maximum) per annum

(The offer of remuneration will be determined by competence and current salary earnings read together with the guidelines as set out in
Government Gazette Number 42023 dated 8 November 2018.

REQUIREMENTS: B-degree in Public administration/ Political Science/ Social Sciences/ Law or relevant equivalent qualifi cation and
minimum competency levels as set out Government Gazette Number 29967 dated 15 June 2007. Five (5) years experience at a senior
management level in local government environment and have proven successful institutional transformation within public and private
sector. The successful candidate will be required to sign a performance agreement.
In addition of the requirements Local Government: Regulation on Appointment and Conditions of Employment of Senior Managers,
Chapter 3 section 16(1) prescribes that “the candidates recommended for appointment to the post of a senior manager must undergo a
competency assessment.”

KNOWLEDGE: Extensive Knowledge on legislation patterning to local government and fi nancial management, Service delivery
innovations and strategic Capabilities. Good knowledge of local government performance management system. Proven ability to
communicate and negotiate at all levels of government. Good knowledge of councillors operation and delegation of powers. King lll
code. Advanced understanding of institutional government system and performance management. Advanced understanding of
councillor operations. Good governance. Audit and risk management establishment and functionality as well as budget and fi nance
management.

CORE COMPETENCIES: Customer management, Ethics, Integrity and professionalism. Impact infl uence. Governance and risk
management, services delivery. Critical thinking. Financial management, knowledge and information management. Negotiations and
confl ict resolutions. People management. Planning and organizing.

KEY RESPONSIBILITIES: As the accounting offi cer and head of Administration, the incumbent will take the responsibility for overall
performance in the following areas: Formulating and developing an economically suitable effective and effi cient integrated
Development plan. Developing and implementing the Municipality’s performance management system. Managing the municipal
fi nance management Act, Municipal system act, and other relevant legislations applicable to the municipality. Managing the provision of
services to the communities in the affairs of the municipalities. Developing and maintaining a system to assess community satisfaction
with municipal services. Managing, appointing and maintain staff discipline. Ensuring effective and effi cient utilization of the resources
of the municipality. Promoting sound labour relations and compliances by municipality with applicable labour legislation .Advising offi ce
bearers with regards to the legal implications of council decisions. Managing communications between offi ce bearers and personnel
.Administering and overseeing the implementation of municipal policies, by law and other relevant provincial and national legislation.
Ensuring sound management of all asssets, income and expenditure of the municipality, managing the municipality in the effi cient and
effective manner, implementing the strategic goals of the Municipality through cooperative and innovative teamwork.

Lepelle - Nkumpi Local Municipality is an equal opportunity affi rmative action employer. It is our intention to promote representation
(race, gender and disability) in the municipality through fi lling of this position. The municipality reserves the right not to fi ll any of the
advertised positions. Applications must be submitted on an offi cial application form obtainable from the municipal website
(www.lepelle-nkumpi.gov.za) and must be accompanied by comprehensive curriculum vitae, certifi ed copies of academic qualifi cations
(including computer literacy certifi cate), academic records, Identity Document and driver’s license. Short listed candidates will be required  to 
produce original copies of qualifications and identity document on or before the appointment.

NB: When you apply for this post, you give the municipality consent to process your personal information. The successful candidate will be 
subjected to security screening, NB: Shortlisted candidates will be subjected to a compulsory security vetting; reference checks by contacting 
current or previous employer; validity of qualifications; verifying whether a candidate has been dismissed previously for misconduct or poor 
performance. Recommended candidates will be subjected to competency assessment test. The successful candidate will be required to submit 
disclosure of financial interest, be expected to sign an employment contract and performance agreement. Correspondences will only be entered 
into with shortlisted candidates. Applicants will be penalised for canvassing.

All enquiries must be directed to Ms. MV Muparutsa - (015) 633 4533 and Mr. CR Mphahlele - (015) 633 4522. if you don’t hear from us within 
two months after the closing date, please accept that your application was unsuccessful and Correspondence will be entered into with short 

listed candidates only.  The shortlisted candidates will be subjected to screening and vetting process to determine suitability. 
FAXED AND E-MAILAPPLICATIONS ARE NOT ACCEPTABLE, LEPELLE-NKUMPI IS AN EQUAL OPPORTUNITY EMPLOYER.

People from the designated group are urged to apply.
CLOSING DATE: 20 MARCH 2020
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Lepelle-Nkumpi Local Municipality is situated in the Capricorn District Municipality of Limpopo Province. The Municipality 
boost great tourism development potential and also ever increasing discovery of both underground and surface mineral 
deposits. It is also the seat of the Limpopo Provincial Legislature and situate south east of Polokwane.

THE FOLLOWING VACANT POST EXISTS FOR FILLING BY SUITABLY QUALIFIED AND EXPERIENCED CANDIDATES 
INTERNAL AND EXTERNAL

ADVERT SIZE
HEIGHT - 145 mm
WIDTH - 94 mm

MUNICIPAL MANAGER'S OFFICE
MUNICIPAL MANAGER

Fixed –term employment contract for (2) years and the incumbent shall be expected to sign an employment contract, a performance two
agreement and complete the disclosure of financial interest form.
ANNUAL TOTAL REMUNERATION PACKAGE: R1 038 509.00 (minimum) or R1 193 690.00 (midpoint) or R1 348 869.00 
(maximum) per annum

(The offer of remuneration will be determined by competence and current salary earnings read together with the guidelines as set out in 
Government Gazette Number 42023 dated 8 November 2018.

REQUIREMENTS: B-degree in Public administration/ Political Science/ Social Sciences/ Law or relevant equivalent qualification and 
minimum competency levels a Five (5) years experience at a senior s set out Government Gazette Number 29967 dated 15 June 2007. 
management level in local government environment and have proven successful institutional transformation within public and private 
sector. The successful candidates will be required to sign a performance agreement.
In addition of the requirements Local Government: Regulation on Appointment and Conditions of Employment of Senior Managers, 
Chapter 3 section 16(1) prescribes that “the candidates recommended for appointment to the post of a senior manager must undergo a 
competency assessment.”
KNOWLEDGE: Extensive Knowledge on legislation patterning to local government and financial management, Service delivery 
innovations and strategic Capabilities. Good knowledge of local government performance management system. Proven ability to 
communicate and negotiate at all levels of government. Good knowledge of councillors operation and delegation of powers. King lll 
code. Advanced understanding of institutional government system and performance management. Advanced understanding of 
councillor operations. Good governance. Audit and risk management establishment and functionality as well as budget and finance 
management.   
CORE COMPETENCIES: Customer management, Ethics, Integrity and professionalism. Impact influence. Governance and risk 
management, services delivery. Critical thinking. Financial management, knowledge and information management. Negotiations and 
conflict resolutions. People management. Planning and organizing. 
KEY RESPONSIBILITIES: As the accounting officer and head of Administration, the incumbent will take the responsibility for overall 
performance in the following areas: Formulating and developing an economically suitable effective and efficient integrated 
Development plan. Developing and implementing the Municipality's performance management system. Managing the municipal 
finance management Act, Municipal system act, and other relevant legislations applicable to the municipality. Managing the provision of 
services to the communities in the affairs of the municipalities. Developing and maintaining a system to assess community satisfaction 
with municipal services. Managing, appointing and maintain staff discipline. Ensuring effective and efficient utilization of the resources 
of the municipality. Promoting sound labour relations and compliances by municipality with applicable labour legislation .Advising office 
bearers with regards to the legal implications of council decisions. Managing communications between office bearers and personnel 
.Administering and overseeing the implementation of municipal policies, by law and other relevant provincial and national legislation. 
Ensuring sound management of all asssets, income and expenditure of the municipality, managing the municipality in the efficient and 
effective manner, implementing the strategic goals of the Municipality through cooperative and innovative teamwork.

Lepelle - Nkumpi Local Municipality is an equal opportunity affirmative action employer. It is our intention to promote representation 
(race, gender and disability) in the municipality through filling of this position. The municipality reserves the right not to fill any of the 
advertised positions. Applications must be submitted on an official application form obtainable from the municipal website 
(www.lepelle-nkumpi.gov.za) and must be accompanied by comprehensive curriculum vitae, certified copies of academic qualifications 
(including computer literacy certificate), academic records, Identity Document and driver's license. Short listed candidates will be 
required to produce original copies of qualifications and identity document on or before the appointment. 

NB: When you apply for this post, you give the municipality consent to process your personal information. The successful candidate will 
be subjected to security screening, NB: Shortlisted candidates will be subjected to a compulsory security vetting; reference checks by 
contacting current or previous employer; validity of qualifications; verifying whether a candidate has been dismissed previously for 
misconduct or poor performance. Recommended candidates will be subjected to competency assessment test. The successful 
candidate will be required to submit disclosure of financial interest, be expected to sign an employment contract and performance 
agreement. Correspondences will only be entered into with shortlisted candidates. Applicants will be penalised for canvassing.

All enquiries must be directed to Ms. MV Muparutsa - (015) 633 4533 and Mr. CR Mphahlele - (015) 633 4522. if you don't hear from us 
within two months after the closing date, please accept that your application was unsuccessful and Correspondence will be entered into 
with short listed candidates only.  The shortlisted candidates will be subjected to screening and vetting process to determine suitability.
FAXED AND E-MAILAPPLICATIONS ARE NOT ACCEPTABLE, LEPELLE-NKUMPI IS AN EQUAL OPPORTUNITY EMPLOYER.
People from the designated group are urged to apply.

CLOSING DATE: 13 MARCH 2020

THE FOLLOWING VACANT POST EXISTS FOR FILLING BY SUITABLY QUALIFIED AND EXPERIENCED CANDIDATES 
INTERNAL AND EXTERNAL

The 2018/2019 Annual Report of Vhembe District Municipality was tabled to council of 
31st January 2020. Therefore Vhembe District Municipality hereby makes public and 
invites public representations to the Annual Report 2018/2019 as required by Section 127 
(5) (a) of the Municipal Finance Management Act, 2003 (Act 56 of 2003). The due date for 
making representations is 20th March 2020. Representations should be submitted in a 
written format and posted to The Municipal Manager, Vhembe District Municipality, P/Bag 
X5006, Thohoyandou, 0950 or hand delivered to the Municipal Manager’s Office: Vhembe 
District Municipality. 

The Annual Report (2018/2019) is available in Vhembe District Municipality’s Website at 
www.vhembe.gov.za or alternatively the report may be perused during office hours (From 
08h00 to 16h00) on Mondays to Fridays at the following areas’ security (customer service) 
desks:

• Vhembe District Municipality Head Office - Thohoyandou 
• Offices of Vhembe District Municipality at Thohoyandou Post Office 
• Disaster Management Centre – Muledane  
• Makhado Fire Station 
• Musina Fire Station 
• Mutale Fire Station 
• Vuwani Fire Station 
• Collins Chabane Municipality Offices - Malamulele

NDOU T.S                                                                                    
MUNICIPAL MANAGER

VHEMBE DISTRICT MUNICIPALITY
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NOTICE ANNUAL REPORT: 2018/2019 FINANCIAL YEAR
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